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A Note About This Manual 

 

For six decades, the Troopers Drum & Bugle Corps has demonstrated a commitment to young 
people and a dedication to their education, but also to the larger and more important purpose of 
developing permanent life skills through intensive training and competitive performance. 
Fundamental to all we do and accomplish however is the mental, emotional and physical health 
and safety of the young people we serve. 

 
To manage the rehearsals, the competitions, the travel, the vehicles, the uniforms, the equipment, 
the Members, the meals, the chaperones, the volunteers and all that comes with 200 people 
traveling over 10,000 miles each summer, there must be policies and rules to guide the conduct  
of all who participate. These ensure not only the health and safety of everyone involved and that 
we run efficiently as an organization, but that our Members are treated fairly and equally in the 
event of disciplinary issues or conflicts. We are dedicated to the well-being of our Members, and 
behavior that jeopardizes the safety or health of anyone associated with the Corps or that 
interferes with our mission must and will be addressed quickly and fairly. 

 
This Manual provides the foundation for the rules and principles which must be honored to 
create and foster a healthy, safe, and productive environment for our students and all who are 
involved with the Troopers. Of course, no handbook or manual can possibly cover all possible 
situations, behaviors or problems. For this reason, great discretion has been placed in the hands 
of the Troopers’ Executive Director and Director. These individuals, hired and overseen by the 
Troopers’ Board of Directors, are of the highest moral character and possess absolute discretion 
over the Corps in all matters related to the health and safety of our Members. While this 
handbook outlines our philosophy and our policies in some specific situations, it is important to 
remember that it is the Executive Director and the Director who are in absolute control of the 
Corps at all times. 

 
Above all, remember that the staff of the Troopers are here to help you. Questions are 
encouraged. Comments are welcome.  Should you run into difficulties, from conflicts with  
others to financial problems or anything else, we encourage you to discuss these things with the 
Corps’ management. We want you to learn, grow, and value this experience but most of all, we 
want you to succeed. 

 
 

MISSION STATEMENT 
 

“To provide a youth activity with positive educational experience that promotes the growth and 
development of specific life skills consistent with the Trooper Tradition of Excellence.” 

 
 

OUR PRIORITY IS OUR MEMBERS 
 

The priority of the Troopers, at all times and in all we do, is the health and safety of our 
Members, staff and volunteers. All decisions and planning will be driven by the need to ensure 
that the young people who have been placed in our care are safe and secure. 
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INSTRUCTIONAL PHILOSOPHY AND GUIDELINES 
 

The Troopers’ organization strives to seek the highest caliber instructional staff to accomplish  
the goals of our organization. Throughout its history the Troopers have been blessed with an 
instructional staff that understands that the positive development of our Members is the vehicle 
for their own self-fulfillment. Our activities provide us with an unparalleled opportunity to make 
meaningful and permanent impacts upon the lives of our Members. 

 
The youth who come to our organization, and the parents who entrust us with their children, 
place in us the ultimate trust to do what is right. Protecting the health and welfare of our 
participants and providing a positive experience for them is the paramount goal of the Troopers. 

 
 

COMPETITIVE PHILOSOPHY 
 

A majority of our activities are, by their nature, competitive. The Trooper organization is 
responsible for developing and assimilating its own philosophy with that of its Members, staff, 
volunteers and parents. In the Troopers’ organization, our philosophy is that competitive success 
at any level will be a natural by-product of our endeavors. 

 
In the Troopers we define “winning” as doing the best possible job, both on and off the field of 
competition. Competition can be an unpleasant experience unless we keep in mind for whom we 
are here and whom we serve: our Members. 

 
 

CODE OF CONDUCT 
 

The Code of Conduct of the Troopers, a copy of which is attached, is for your use and direction 
as well. It should be considered a part of this Manual, and its values and principles should also  
be used to guide your interactions and behaviors. 

 
 
 
 
You are the latest in a long line of individuals who have over decades built an unmatched 
reputation for discipline and honor. While these rules establish minimum standards of conduct, 
as a Member of the Troopers you are expected to conduct yourself with the highest standards of 
personal dignity and respect towards others at all times. 
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MEMBER MANUAL of the TROOPERS DRUM & BUGLE CORPS 
 

Definitions 
 

What do we mean in this Manual?  These definitions may be of help. 
 
 “Corps  Member” or “Member”: Is  any person  who  has  executed  a  contract  offered by the 
Troopers, including the Drum Major, any musician, or any Member of the Color Guard; 

 
 “Corps” or the “Troopers”:  Means the Troopers Drum & Bugle Corps; 

 

 “Staff Member” or “Staff”: Is any person who has accepted a contract offered by the Troopers  
for any staff position; 

 
 “Board of Directors”:  Means the Board of Directors of the Troopers Drum & Bugle Corp; 

 

 “Volunteer”: Is any person who assists the Troopers in an unpaid capacity at any time during the 
season, no matter how long they are with us. 

 
Membership Criteria 

 

Each year there are 150 marching positions available. Members join the Troopers organization 
with a wide range of talents and abilities. Some Members, who attend the camps regularly and 
practice diligently throughout the winter, join without any prior experience.  Your commitment  
to success makes the difference. 

 
Auditions for the Corps take place over several off-season, winter camps. At each camp you will 
be auditioned by an instructor and given encouragement and advice on how to improve. It  is  
very important that you attend camps so you can get the best and fairest evaluation possible from 
our staff of professional educators. 

 
Member contracts are offered continuously from November to May. 

 
In order to be considered for a contract, you must: 

 

1. Be recommended by Troopers’ instructors for a position in the Corps; 
2. Pay all necessary camp fees; 
3. Complete and turn in all necessary forms; 
4. Verify your birth date; and 
5. Make a written commitment to pay all tuition and fees (tuition and fees do not have to be 

paid in full at the time a contract is offered). 
 
By completing these tasks, you show a commitment to become a Member of the Corps. Every 
Member that begins the tour must have a signed contract in order to be eligible to perform with 
the Corps. 
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The Corps takes the Member contracts very seriously, much like any other contract an individual 
signs. Signing a contract means you are promising to meet all the financial and other obligations 
associated with membership in the Corps. Failure to meet these obligations could result in 
termination of your membership status. Termination of a contract also results in complete 
forfeiture of all money paid to the Corps. 

 

Attendance 
 

Attendance is an extremely important part of becoming a Member of the Corps. We expect 
everyone to attend all rehearsals. However, bad weather or school conflicts sometimes prevent 
perfect attendance. It is vital that you communicate these conflicts with your caption head and  
the Corps' office with as much advance notice as possible to ensure your absence is excused. 

 
Remember: Commitment and dedication are an essential part of the criteria for becoming a 
Member.  Partial Attendance Is Better Than Nonattendance!  The more you attend, the better  
your experience, the more you will learn, and the better our Corps will be. 

 
On the other hand, chronic absenteeism or a lack of communication can indicate a lack of 
commitment to the Corps but more importantly, to your fellow Members. It is critically 
important to communicate attendance issues with the Corps’ management or your caption head 
so any problems can be immediately addressed. 

 
Membership Fees 

 

It is very expensive to successfully put a world-class drum and bugle corps on the road. Horns, 
drums, guard equipment, vehicles, food, and fuel are just a few of our most expensive items.   
The cost of housing, touring, instruction and uniforms also add to the high cost. In fact, the 
amount the Corps charges Members covers only a small portion of the actual costs of touring. 
The payment of your fees then not only supports these expenses, but also demonstrates your firm 
commitment to the Corps and your fellow Members. 

 
Winter Camp:  Fees include instruction, meals, and housing during the published camp hours. 

 
Tuition: Fees include summer instruction, housing, uniforms, maintenance, equipment use, 
transportation while on tour, liability insurance, etc. Personal spending money for laundry, 
souvenirs, snacks, etc. is not included in your tuition, nor is transportation to move-in and 
transportation home after the season is over. 

 
During the summer, the Troopers’ Chuck Wagon (food truck) will serve most of our meals. 
However, there will be a few meals that cannot be provided due to logistics, time or other 
considerations. These meals, including payment for them, are the responsibility of the Member. 
We anticipate approximately twenty such situations where the need to purchase your own meal is 
necessary.  Please budget accordingly. 

 
Sponsorships: The Corps support a sponsorship program to help Members raise money for 
tuition.   The Corps will provide sponsorship forms to Members who can use them to solicit 
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donations from friends, family, local business, and civic groups. These donations are not tax 
deductible and must be sent directly to the Corps and specifically indicate what Member is to 
benefit. Many Members are able to raise large amounts of money, or even their entire tuition, 
through this program. 

 
Refund Information: All camp fees are nonrefundable, regardless of whether you are selected 
for membership. Tuition is refunded only if an individual is not offered a contract to be a Corps 
Member. Once a contract is accepted, no refund of any kind will be given should the Member 
voluntarily leave the Corps or be terminated for other reasons. All funds raised by Members and 
prospective Members through sponsorship efforts are nonrefundable. 

 
Volunteers 

 

The Corps depends on volunteers to help with many of our programs, and they are vital to our 
success and your well-being. They are essential.  They unselfishly give of their time and are to  
be treated at all times with the highest degree of respect. 

 
At camps, we need volunteers to help with food preparation, transportation, and uniform fitting. 
During the summer, we need help preparing meals, washing and sewing uniforms, providing 
nursing services, selling souvenirs, driving, and so much more. We could not operate without 
volunteers and always need more. If you know someone who might be interested in helping the 
Corps on tour, please ask them to visit www.troopersdrumbcorps.org or contact Kristy at the 
Corps’ office (307-472-2141). 

 
Rules and Regulations 

 

For your health and safety and that of your fellow Members, as well as to maintain the high 
standards of the Troopers, basic rules of conduct are necessary. All Members and prospective 
Members must therefore adhere to the following rules and regulations.  It is your responsibility  
to understand and abide by them. 

 
Failure to honor these rules may result in termination, suspension, forfeiture or disciplinary 
action, including referral to local law enforcement agencies if necessary. Based upon changing 
circumstances and needs, these policies may be amended at any time in the sole discretion of the 
Troopers without prior notice to our Members. 

 
Obviously it is impossible to foresee all possible circumstances that may arise, in which case we 
suggest you follow the Golden Rule, upon which all our rules are based: treat others as you 
yourself would like to be treated. 

 
Of course, should you have any questions about the policies and rules of the Troopers, we 
encourage you to ask questions or seek the advice of the Corps’ leadership or the Corps’ staff. 

http://www.troopersdrumbcorps.org/
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GENERAL POLICIES 
 

1. Members will be under the direct supervision of the Director and staff at all times. 
Insubordination or disrespect towards Staff Members, volunteers or management 
personnel cannot be tolerated. 

2. Punctuality and attendance is required.  It is your responsibility to report an absence to  
the appropriate Staff Member in advance and have it excused. Unexcused absences harm 
your fellow Members and the Corps and cannot be tolerated. 

3. Guests may attend rehearsals only if approved in advance by the Director, and they may 
not interfere with rehearsal. 

4. Athletic shoes must be worn while rehearsing. 
5. Members shall conduct themselves in a respectable manner at all times. Conduct 

unbecoming a world-class, youth-oriented drum and bugle corps or the legacy of the 
Troopers will not be tolerated, and may subject a Member to reprimand or dismissal from 
the Corps. 

6. Members are to be neat in all locker rooms, rest rooms, housing sites, busses, etc. 
Members must leave all facilities and grounds cleaner than when we arrived. 

7. Any misuse of Corps' equipment or any public or private property will not be tolerated. 
Any Member or prospective Member stealing, defacing or destroying property will be 
appropriately disciplined, up to and including immediate termination from the Corps. 
Such action may also subject the individuals involved to legal action by law enforcement 
authorities. 

8. Corps’ Members are to sleep in designated areas at all housing sites and shall be in their 
sleeping bags at "lights out." 

9. All questions, grievances and concerns are to be addressed to the Corps’ Director. 
10. All disciplinary decisions, as well as any decisions related to the operations of the Corps, 

are within the sole and absolute discretion of the Executive Director. All decisions of the 
Executive Director are final. 

11. When in public, you are at all times a representative of the Troopers. It is therefore 
important that you look and act in a professional manner including your dress and 
hygiene, whether at rehearsal, at contests, or in public. 

12. The Troopers expressly prohibit any and all discrimination on the basis of age, race, sex, 
color, creed, religion, national origin, gender identity, sexual preference, or disability. 

13. The arrest of any Member for any criminal offense – while physically with the Troopers 
or not – is to be reported immediately to the Corps’ Director. An arrest is grounds for 
immediate discipline, up to and including termination of your relationship with the 
Troopers in the sole and absolute discretion of the Corps Director. 

 
A violation of any of the rules of the Troopers Drum & Bugle Corps will be addressed by the 
Executive Director or the Director of the Corps. Should they be unavailable for any reason, the 
senior Member present may act on their behalf. 

 
All disciplinary decisions required to be made shall be made as soon as practicable by the 
Executive Director, the Director or the most senior level Staff Member available. All  
disciplinary decisions are final and within the sole and absolute discretion of the Troopers Drum 
& Bugle Corps, Inc. 
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SPECIFIC POLICIES 
 

These policies are in place from your arrival at each camp through your departure from each 
camp. These policies then apply continuously beginning the first day of Spring Training through 
the completion of your season with the Troopers at Championships in Indianapolis. 

 
A decision whether any person associated with the Troopers has violated these policies will be 
determined in the sole discretion of the Corps’ Director. In such event, the individual(s) will be 
notified and disciplined, up to and including immediate suspension or termination of any 
membership contract or any employment or volunteer relationship, and the reporting of the 
incident to appropriate law enforcement officials. 

 
Should any person associated with the Troopers be found to have violated criminal law, 
ordinance or local rule by school administration, private citizens, or law enforcement officials, 
the Corps shall not be responsible for any disciplinary action, prosecution, or fines that may 
result. 

 
 
 

 
 

Tobacco, Alcohol, and Drugs 
 

The possession or use of any tobacco product, including but not limited to cigarettes, e- 
cigarettes, cigars, and chew, is illegal on all school grounds. Tobacco use of any kind is 
absolutely prohibited on school grounds or in or around Corps' vehicles, rehearsal fields, contest 
sites, or any housing sites at any time. 

 
No Member or prospective Member may use, possess, distribute or be under the influence of any 
drug that is illegal under federal or state law, including the abuse or misuse of prescription 
medication. Use, possession, distribution or being under the influence of alcohol by Corps’ 
Members is also not permitted at any time regardless of the Members’ age. Violation of the 
alcohol and drug policy may result in disciplinary action, up to and including immediate 
termination from the Corps in the sole discretion of the Troopers. Those who violate this policy 
may also be subject to legal action by law enforcement authorities. 

 
Sexual Harassment 

 

Sexual harassment includes repeated unwelcome sexual advances, requests for sexual favors, and 
other verbal or physical conduct of a sexual nature. These behaviors will be considered sexual 
harassment when: 

 
All disciplinary decisions, as well as any decisions related to the operations 

of the Corps, are within the sole and absolute discretion of the Troopers 
Drum & Bugle Corps.  All such decisions are final. 
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1. Submission to such conduct is made either directly or indirectly as a term or condition of 
participation; or 

2. Submission to or rejection of such conduct is used as the basis for participation decisions 
that affect a volunteer or Member; or 

3. Such conduct has the purpose or the effect of unreasonably interfering with the 
volunteer's or Member's routine performance or creates an intimidating, hostile, or 
offensive environment. 

 
Examples of sexual harassment include, but are not limited to: 

 
1. Repeated, unwelcome, and offensive sexual flirtations, advances, or propositions; or 
2. Continued or repeated verbal abuse of a sexual nature; or 
3. Continued or repeated graphic verbal commentaries about a person's body or behaviors; 
4. Display of sexually suggestive objects or pictures; or 
5. Continued or repeated suggestive sexual comments or remarks; or 
6. Continued or repeated insults, humor, or jokes about a person's sex or traits relating to 

sex; or 
7. Continued or repeated touching, pinching, or brushing a person's body. 

 
Sexual harassment does not refer to occasional socially acceptable compliments. It refers to 
behavior that is unwelcome, personally offensive, or sufficiently severe or repeated so that it 
alters the conditions of employment or participation, or creates an abusive or unproductive 
environment. 

 
Sexual harassment is expressly prohibited by the Corps under any and all circumstances between 
and among our Members, staff, and volunteers. 

 
Staff and Member Relations 

 

The professional relationship between staff and the Members is central to the mission of the 
Corps. Nonprofessional relationships, including a sexual relationship, between any Staff  
Member and any Corps’ Member are expressly prohibited. Such relationships include, but are  
not limited to, inappropriate physical contact, non-professional messaging/texting, and 
inappropriate communications. 

 
Staff Members may not meet with Corps’ Members alone in a closed setting. Staff Members 
must have another Staff Member present when meeting with a Corps’ Member or may meet with 
a Corps’ Member individually if the entire meeting takes place within the sight of other Corps’ 
Members and staff. 

 
Hazing 

 

Hazing includes, but is not limited to: 
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1. Any action, whether direct or indirect, alone or with others, that intentionally or  
recklessly causes or poses a substantial risk of harm to the mental or physical health or 
safety of one or more persons; or 

2. Subjecting any person to and/or encouraging any person to commit an act that violates 
human dignity or is committed for the purpose of causing shame, abuse, insult, 
humiliation, intimidation or disgrace; or 

3. Subjecting any person to and/or encouraging any person to commit any act that falls 
within paragraph (1) or (2) for the purpose of initiating, promoting, fostering or 
confirming any form of affiliation with any group or section of the Troopers; or 

4. Willfully or recklessly destroying or removing public or private property for the purpose 
of harassment or initiating, promoting, fostering or confirming any form of affiliation 
with any group or section of the Troopers. 

 
The Corps expressly prohibits any hazing activities under any and all circumstances and between 
and among individual(s), group(s), section(s), staff member(s), director(s) or volunteer(s). Any 
such activities will be disciplined in accordance with these policies, the external legal  
prosecution of alleged offenders, or both. 

 
Examples of hazing include but are not limited to, forced consumption of alcohol or other 
substances or food, sleep deprivation, threats of harm, actual physical harm (e.g., paddling, 
beating, branding, laying on of hands, striking), excessive and/or coerced physical exertion, 
performing any service or action under coercion or duress, forced exclusion from social contact, 
placing any other person in a situation of actual or simulated peril or jeopardy, undignified stunts 
or methods (either private or public) and/or any ordeal that is in any way indecent or shocking to 
moral or religious scruples or sensibilities of the victim(s). 

 
The implied or express consent of participants or victims is not a defense. The time and location 
of any hazing activity, whether or not it occurs during any Troopers' camp, trip, activity or show, 
is irrelevant. 

 
Bullying 

 

Bullying is contrary to the mission, goals and values of the Troopers Drum & Bugle Corps and is 
prohibited. “Bullying” includes but is not limited to actions, whether threatened or real, towards 
or against any individual or group, whether by actions, words, gestures, symbols, verbal or 
physical intimidation of any kind. 

 
Contraband 

 

"Contraband" is defined to include but is not limited to: alcohol, illegal drugs, controlled 
substances without a prescription, knives over four inches in length, firearms, ammunition, 
fireworks, and incendiary devices or materials.  Possession of contraband is prohibited. 

 
The Troopers reserve the right to inspect Members', Staff Members', and volunteers' living 
quarters and belongings if contraband is suspected or reported; this right may include random 
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searches. The owner of the belongings, the Corps' Director, and an additional Staff Member or 
Volunteer shall be in attendance during inspection. 

 
Duty to Report Violations 

 

It is the affirmative duty of all staff, volunteers, and Members to immediately report  any 
violation of any Corps' policy or any applicable law or rule. Reporting shall be made by any 
individual with knowledge of any violation and shall be made to any individual responsible for 
the Corps' operations, such as the Corps Director or Executive Director, or to any other  
individual in a position of authority, such as the Drum Major, a nurse or caption head. Should 
circumstances prevent such immediate reporting, any violation shall be reported as soon as 
possible. Upon receiving any report, it will immediately be relayed to the Corps’ Director or the 
Executive Director. 

 
Upon receiving such report, appropriate action shall be taken to protect the health, welfare, and 
rights of the individuals involved, including but not limited to the reporting parties, supervisors 
and witnesses. The identity of the reporting party and any other individual(s) involved shall be 
kept confidential until the matter is reviewed by the Corps. Confidentiality shall apply and shall 
remain in place to the degree necessary in the sole discretion of the Corps. 

 
Cooperation with Investigation 

 

All individuals involved in or with knowledge of any incident requiring investigation, including 
the perpetrator(s), victim(s), witness(es), person(s) to whom the incident was reported, Corps’ 
Director and Board of Directors, shall fully cooperate with any investigation by the Corps and/or 
by appropriate law enforcement agencies or personnel. 

 
Retaliation 

 

Retaliation against any individual for making a report or assisting in any way with the 
investigation of any report shall not be tolerated. Retaliation or attempting to retaliate in any  
form will be subject to discipline, including but not limited to immediate suspension or 
termination of contracts, restriction of activity within the Corps, financial penalties, and  
reporting the incident to appropriate law enforcement officials. Any person dismissed for 
retaliation hereby waives his or her right to sue for any civil liability based on the dismissal. No 
refund of tuition paid to the point of dismissal shall be made. 

 
Disciplinary Decisions 

 

A decision whether any person associated with the Troopers has violated these policies will be 
determined in the sole discretion of the Corps’ Director or Executive Director. In such event, that 
person will be notified and disciplined, up to and including immediate suspension or termination 
of any contract, employment or volunteer relationship, the suspension or termination of 
membership, and the reporting of the incident to appropriate law enforcement officials. 
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Costs and Indemnity of Civil Actions 
 

If legal action is taken against the Corps due to a violation of these policies by any person 
associated with the Troopers, the person who committed the violation agrees to pay all attorneys' 
fees and costs incurred by the Troopers in defending against such an action, and to fully 
indemnify the Troopers for any other financial costs, damages of any kind or type awarded, as 
well as any other associated with defending such an action. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Last revised February 2018







 
CODE OF CONDUCT 

of the 
TROOPERS DRUM & BUGLE CORPS 

 
This Code of Conduct is derived from the basic concept of utilizing sound, respectful judgment in 
our interaction with others. It has been established to encourage and produce a positive learning 
and performing environment for all. Affiliation with the Troopers requires the recognition and 
adoption of the following essential elements that will be utilized as a positive modeling structure 
for all Trooper participants. The general principles of this Code are supplemented by specific 
rules and guidelines found in other materials provided to you by the Corps. 

 
 

1. The safety, physical and mental health of the members of the Troopers is of primary importance 
under all circumstances and at all times. These concerns drive and govern our rules, policies and 
procedures - not only to protect and assist our members, but also to ensure they can  fully 
participate and benefit from their experiences with us and successfully compete as individuals and 
as a Corps. 

 
2. Members of the Troopers are under the direct or indirect supervision of the administration and 

instructional staff at all times. Insubordination or disrespect toward management, staff, member 
leaders, or any volunteer will not be tolerated. 

 
3. Members are to conduct themselves in a professional and respectable manner at all times. Proper 

conduct includes, but is not limited to, appropriate treatment and the display of respect toward all 
others.  Appropriate and mature language, demeanor and interactions are expected. 

 
4. Treating others with dignity and respect is the responsibility of each individual. Failure to do so 

risks the health and well-being of individual members as well as the educational and competitive 
purposes and goals of the Corps. Bullying, hazing, insults, sexual harassment and retaliation are 
behaviors utterly contrary to the Troopers, and will not be tolerated. 

 
5. The violation of any law is unacceptable, including but not limited to the use or abuse of alcohol, 

controlled substances and tobacco, theft, destruction and vandalism of property, and crimes against 
other individuals. 

 
6. While a member of the Troopers, at rehearsals or contests, in uniform or during the off-season, you 

represent not only yourself and your fellow members, but six decades of individuals who have worn 
the uniform.  The reputation of the Troopers is their legacy to you and your responsibility to uphold. 

 
7. Your staff, whether instructional or administrative, medical or adult volunteers, are always available 

to help, regardless of the circumstances. If you are in need of assistance, help, advice, or good 
conversation, seek the confidential council of any staff member, administrator or adult volunteer. 

 
8. If you have any concerns about any action, behavior, or situation that you witness, have experienced 

or have knowledge about, please seek assistance, guidance and support. The instructional staff and 
administration are here to support you, and it is the responsibility of all participants to help ensure 
and protect the integrity of the educational programs offered by the Troopers. 

 
9. THE GOLDEN RULE: Treat others as you wish to be treated. This is a proven philosophy in 

effective team building, communication, human interaction and in life. Take care of yourself and of 
one another. 

 
 
 

Any possible violation of this Code will be investigated and evaluated by the Director or their Designee in the 
interest of a fair and just resolution for all involved. Results of this evaluation may result in any action  
deemed necessary or appropriate in the sole and absolute discretion of the Director or their Designee, up to 
and including immediate dismissal from the Corps. 

 

The Troopers Drum & Bugle Corps Mission Statement: 
 

To provide youth with a positive educational experience that promotes the growth and 
development of specific life skills consistent with the Trooper Tradition of Excellence. 
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Certification 

 

By signing below, I fully understand that I/my child,  , 
have/has received a copy of the Member Manual of the Troopers Drum & Bugle Corps and has 
read it and understands it. I/my child agree/agrees to abide by all policies stated  therein.  I/my 
child understand/undertands that should I/my child not abide by the policies, any and all 
appropriate consequences, including but limited to those listed in the Member Manual, may be 
enforced. I/my child understand/understands  and agree(s) that  the  Member Manual     may be 
updated from time to time without prior notice to Members or their parents/guardians. 

 
 
 
 
 

Print Member Name* Member Signature* 
 
 
 
Date 

 
 
 
 
 

Print Parent/Guardian Name (if Member is Parent/Guardian. Signature 
under age 18) 

 
 
 
Date 

 
 
 
*All Members must sign this Certification, regardless of age. 
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